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Campus Climate
D i v e r s i t y  D i a lo  g u e s

Throughout the year the Office of Diversity and Outreach, has collaborated 

with campus partners to engage in meaningful diversity dialogues. This year’s 

conversations included Islamophobia and the Teach-In: Injustice & 
Health.

Islamophobia
In September 2015, Zuckerberg San Francisco General Hospital (ZSFG) held a grand 
rounds called “Challenging Islamophobia”. Four panelists, including two ZSFG residents, 
shared their daily experiences with discrimination based on their religion. The discussion 
included ideas for concrete actions others can take to challenge Islamophobia in the 
country, the community and in the clinical care setting. One of the panelist, Suzanne 
Barakat, MD, a second-year resident in the Department of Family & Community Medicine 
has emerged as a leading Muslim-American voice calling attention to Islamophobia on the 
national stage. For more information visit: https://vimeo.com/141704427. 

Teach-in: Injustice & Health
In February 2015, the campus held a teach-in as part of an ongoing effort to engage the 
UCSF community in a candid conversation about race, social justice, health sciences 
education and patient care.

The keynote address by journalist Soledad O’Brien on intolerance and discrimination in 
America was told through her own story as a woman of color and through her experience 
as a journalist. Afterwards a panel of UCSF faculty and students held an impassioned 
discussion about injustice, intolerance and inequities and their profound impact on health 
in America. More than 450 people attended the teach-in at Cole Hall and another 1,400 
watched a live web cast at various UCSF locations. For more information visit: https://
diversity.ucsf.edu/teach-in-powerful-dialogue.
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Campus Climate
S t ud  e n t  l e d  I n i t i a t i v e s

Student activism continues to be a fundamental part of the campus climate that says action 
is needed when beliefs are violated and we have to stand united. Three seminal actions took 
place during the school year, with the Multicultural and LGBT Resource Center’s support.

Race Talks
In December 2014, UC San Francisco students launched a national movement in response 
to police killings of Black men and to highlight racial disparities in education, health care and 
civic justice through White Coats for Black Lives. On the one-year anniversary of that effort, 
the UCSF community under student leadership, gathered to continue to support victims of 
police violence. 

In 2015, the passion of these efforts helped launch a new ongoing commitment to discussing 
change through Race Talks. This interprofessional space for UCSF students included 
conversations focused on current events, such as disparities in the criminal justice system 
and social issues, like the impact of student debt on 1st generation students, undocumented 
students and the recruitment of underrepresented minorities. 

Do No Harm Coalition
Recent police incidents in San Francisco spurred community outrage and activism. In 
response, UCSF physicians, nurses, students and staff united and formed the Do No Harm 
Coalition, to call attention to police violence and institutional racism as public health crises 
disproportionately affecting communities of color.

Orlando March
After the tragedy of the mass shooting at, Pulse, a gay nightclub in Orlando, UCSF students, 
faculty, staff, and residents led a UCSF-wide march on June 24 in memory of the 49 victims. 
This demonstration was held to show that the health professional community, present and 
future, is against homophobia, transphobia, islamophobia, racism and gun violence.
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Education & Training
Educ    a t i o n  a n d  T r a i n i n g s

As part of its mission, the Office of Diversity and Outreach conducts trainings for 

the campus community on issues related to equity and inclusion, such as Diversity, 

Unconscious Bias, LGBT, and Prevention of Harassment and Discrimination.

During the 2015-16 academic year, over 25,000 members of the campus community 

were trained in areas specific to unconscious bias, LGBT 101, diversity 101, and 

EEOC and the law, as well as prevention of harassment and discrimination.

The large increase in the number of people trained is a result of the UC Office of 

the President’s release of an updated UC policy on Sexual Violence and Sexual 

Harassment. This policy requires mandatory, annual training for all faculty, staff and 

students. More than 20,000 members of the UCSF community completed these 

trainings.

In addition the ODO is excited to announce the launch of the Diversity and Inclusion 

Certificate Program as a professional development and training opportunity for staff. 

This initiative is in alignment with the Chancellor’s priority on Equity and Inclusion. 

The curriculum focuses on exploring foundational concepts essential to enhancing an 

inclusive work environment, through lecture, experiential activities, and independent 

learning activities.
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Education & Training
H e a l t h  D i s p a r i t i e s  r e s e a r ch   S y m p o s i um

In October 2015, the Office of Diversity and Outreach hosted the 9th Annual 

Health Disparities Research Symposium with partners including the UCSF School 

of Medicine and School of Nursing. The symposium highlights the outstanding 

interprofessional research done at UCSF and regionally to address disparities 

in health and healthcare. Over 350 attendees participated in the presentation of 

abstracts, the keynote address by Dr. Amelie G. Ramirez and poster sessions on 

various topics.

L G B T Q I  H e a l t h  F o r um

The 8th annual LGBTQI Health Forum, held in February 2016, offered a unique, 

student-organized program that provided more than 300 attendees from across 

California the opportunity to learn more about the health care needs of the LGBTQI 

community and become better prepared to serve LGBTQI patients in the clinical 

arena. As an interprofessional elective open to all UCSF students, the Forum provided 

an array of learning opportunities including lectures, discussion panels, problem-

based scenarios, and information about objective structured clinical examination.
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Compliance
The Office for the Prevention of Harassment and Discrimination (OPHD) is aligned 

with the University’s policy supporting affirmative action and prohibiting the 

discrimination or harassment of any person on the basis of membership in a protected 

category.  This unit is responsible for managing intakes, assessments, informal 

resolutions and investigations of internal complaints. In 2015-16, OPHD received 273 

complaints in the areas of harassment and/or discrimination based on gender, age, 

disability, national origin, race, sexual orientation and other protected categories.

In addition, this unit conducts training in various areas including: Sexual Harassment 

Prevention and Supervising within Policy and Law. With the launch of the 2016 UC 

systemwide, new Sexual Harassment and Sexual Violence Prevention policy, sexual 

harassment education and training was provided to all new and returning students, 

faculty, staff, and post-doctoral scholars and trainees.  More than 90% of UCSF 

faculty, staff, and learners have completed this training. 

OPHD also participates, in collaboration with the LGBT Resource Center, in advancing 

UC policies to make UC a more inclusive environment. As an example, the office 

participated in the conversations that led to the installment of 149 gender-neutral 

bathrooms across facilities at UCSF.
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ODO Staff

J. Renée Navarro, PharmD, MD 
Vice Chancellor Diversity and Outreach 
Professor of Anesthesia and Perioperative Care 

Alejandra Rincón, PhD 
Assistant Vice Chancellor and Chief of Staff 

Andrelyn Rivera 
Executive Analyst to the Vice Chancellor

Alan Carpenter 
Applications Developer/Data Specialist

Communications 
Ravinder Singh
Manager, Communications and Events

Annabelle Villanueva
Coordinator, Events and Training

Early Academic Outreach Program 
Don Woodson 
Director, Early Academic Outreach Program 

Anthea Lim Yugawa, PsyD 
Deputy Director

Ángel-Max Guerrero
Outreach Coordinator

Marisa Serra
MESA Coordinator

Office for the Prevention of  
Harassment and Discrimination
Cristina Pérez-Abelson, JD 
Director AA, EEO 
ADA & Title IX Coordinator 

Nyoki Sacramento, JD
Associate Director 

Sejal Friday, JD
Complaint Resolution Officer

Nooshin Afshani, JD
Complaint Resolution Officer

Sara Mueller, JD 
Complaint Resolution Officer

Sandra McIntyre, JD
Complaint Resolution Officer

Kanita Viranond, JD
Paralegal

Toni Conrad 
Sexual Harassment Prevention Coordinator

Resource Centers 
LaMisha Hill, PhD 
Director, Multicultural Resource Center (MRC) 

Klint Jaramillo
Director, LGBT Resource Center

Evolve Benton
Program Manager, MRC/LGBT

Sexual Violence Prevention Response
Denise Caramagno
UCSF CARE Advocate 

Special Initiatives 

Elida Bautista, PhD
Associate Professor, Psychiatry
Diversity & Inclusion Certificate Program

Elizabeth Ozer, PhD 
Professor of Pediatrics
Equity Advisor

René Salazar, MD 
Professor of Clinical Medicine
Unconscious Bias 
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ODO Collaborators/Thank Yous
i n t e r n a l  coll    a bo  r a t o r s

Academic Affairs

Academic Senate

Black Students Health Alliance (BSHA)

Campus Life Services

Chancellor’s Council on Campus Climate,  
Culture, and Inclusion (4CI)

Chancellor’s Council on Campus Climate,  
Culture, and Inclusion (4CI) – Staff Subcommit-
tee 

Chancellor’s Executive Cabinet 

First Generation Support Services

Gay Straight Dental Association (GSDA)

Graduate Division

Human Resources

Latino Medical Student Association (LMSA)

LGBTQ Student Association (LGBTQSA)

Office of the Ombuds

Physical Therapy and Rehabilitation Science

Program in Medical Education for the Urban  
Underserved (PRIME-US)

School of Dentistry

School of Nursing

School of Medicine

School of Pharmacy

Zuckerberg San Francisco General (ZSFG)

Society for the Advancement of Chicanos and 
Native Americans in Science (SACNAS)

Student Academic Affairs

Student Health & Counseling

Student National Medical Association (SNMA)

Student Veterans at UCSF

UCSF Clinical & Translational Science Institute

UC Living Well

UCSF Committee on Disability Issues

UCSF Committee on LGBT Issues

UCSF Committee on the Status of Women

UCSF Medical Center

University of California, Office of the President

University Community Partnerships

University Development/Alumni Relations 
(UDAR)

University Relations

Voces Latinas Nursing Student Organization

White Coats 4 Black Lives

And all of our UCSF community partners.

e x t e r n a l  coll    a bo  r a t o r s

ASPIRE

Envision

Japanese Community Youth Council

San Francisco Unified School District

Tzu Chi Foundation

Youth Speaks

American Heart Association

Boys & Girls Clubs of San Fracisco

Do No Harm Coalition

Physician Medical Forum

d i v e r s i t y  a n d  ou  t r e a ch   fu  n d e r s

Office of Statewide Health Planning and 
Development

Clinical Transitional Science Institute


